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Singapore  Press  Holdings  (SPH)  
will  be  laying  off  140  employees  
from its media sales and magazines 
operations  as  it  addresses  the  
impact Covid-19 has had on adver-
tising revenues.

The  retrenchments  will  affect  
about  5  per  cent  of  its  Media  
Group’s headcount, and is part of its 
media transformation road map, it 
said in a statement yesterday.

Affected staff will  receive com-
pensation on terms negotiated and 
agreed with the Creative Media and 
Publishing Union.

SPH  has  also  been  working  
closely with the  union and e2i  –  
NTUC’s Employment and Employa-
bility Institute which matches work-
ers to jobs – to ensure that they get 

the help and support they need dur-
ing this period, the statement said.

SPH chief executive Ng Yat Chung 
said that  the economic downturn 
has significantly impacted SPH’s ad-
vertising  revenue,  although  sub-
scriptions  and  readership  of  the  
group’s news titles have increased 
since the onset of Covid-19.

Digital circulation of its news ti-
tles,  including  The  Straits  Times,  
has grown 52.6 per cent so far this 
year,  compared  with  a  year  ago,  
boosting overall circulation of these 
titles by 9.8 per cent in the same pe-
riod. Newsroom staff and journal-
ists are not affected by this exercise.

Mr Ng said: “A more integrated 
approach of producing and selling 
our content across our various plat-
forms will allow us to deal more effi-
ciently and effectively with the new 
level of demand we are seeing from 

our advertisers and audience.”
Besides media,  SPH is  in prop-

erty, purpose-built student accom-
modation  and  nursing  homes.  It  
owns  malls  such  as  Paragon,  
Clementi Mall and the Rail Mall.

Last year, the company started a 
review of its media business to pro-
vide advertisers with more effec-
tive marketing solutions by adopt-
ing  an  integrated  sales  approach  
across its different platforms and 
titles, the statement said.

SPH had brought together the spe-
cialist appeal of its magazine titles 
and  radio  audiences  with  the  
broader mass market audiences of 
its newspaper titles, and rolled out 
self-service options for advertisers 
to customise their campaigns. 

SPH has  also  intensified its  ef-
forts to share its content resources 
across  its  print,  digital  and voice  

platforms, the statement said.
It added: “The streamlining of op-

erations for greater efficiency and 
synergy has led to the redundancy 
of some roles.”

SPH said yesterday that it has ex-
ited  its  magazine  business  in  
Malaysia, and that Cleo and Young 
Parents  magazines  have  ceased  
publication. The retrenchment ex-
ercise will cost about $8 million.

Last year, the company shed 130 
jobs from the group’s media solu-
tions  division,  magazines  and  
smaller subsidiaries to rein in costs. 
In 2017, it trimmed 130 jobs, which 
affected newsrooms and its  Inte-
grated Marketing Division.

Asked if there will be more lay-
offs,  an  SPH  spokesman  said:  
“There are none planned, and the 
focus is on executing the transfor-
mation plan to make sure the busi-

ness  continues to be sustainable.  
However, it will also be dependent 
on when the economy recovers.”

The  company  noted  that  since  
the Covid-19 pandemic, it  has re-
viewed its costs, cut back on discre-
tionary spending and instituted pay 
cuts for senior management.

In March, SPH announced that its 

directors, including the CEO, and 
senior  management  would  take  
voluntary pay cuts of 10 per cent 
and 5 per cent respectively.

SPH shares closed down 0.89 per 
cent at $1.11 yesterday, before the 
announcement was made.
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The Monetary Authority of Singa-
pore (MAS) will intensify its engage-
ments with the senior management 
of  financial  institutions  on  their  
workforce  profiles  and  plans  to  
grow the Singaporean core, said its 
managing director Ravi Menon.

In a reply published today to a let-
ter  to  The  Straits  Times  Forum  
page, Mr Menon said: “Protecting 
and growing Singaporean jobs, es-
pecially in current economic condi-
tions, is a top priority.” 

He  pointed  to  a  $125  million
package established by MAS ear-
lier this year to encourage finan-
cial institutions to retain, train and 
hire Singaporeans.

He was responding to a letter, pub-
lished on Aug 15, from retired senior 
banker Raymond Koh, who called 
for an examination of the workforce 
composition in banks. “As a retired 
senior banker, I  can say categori-

cally that in the past two decades, 
many  foreigners  hired  in  Singa-
pore’s finance sector have been for 
upper-middle  to  senior  manage-
ment positions,” wrote Mr Koh.

Mr Menon wrote: “While not yet 
where we want to be for every finan-
cial institution, the picture across 
the sector as a whole is better than 
often portrayed.” 

He said MAS estimates that citi-
zens make up 70 per cent of the sec-
tor’s  workforce,  with  permanent  
residents (PRs) accounting for an-
other  14  per  cent.  Singaporeans  
take up 43 per cent of senior man-
agement jobs across the sector, re-

flecting  the  Republic’s  role  as  an
international hub, he said.

The perennial hot-button topic of 
foreign  talent  is  in  the  spotlight  
again amid the Covid-19 pandemic 
and  economic  downturn.  There  
have been calls,  in Forum letters, 
for the Government to review its 
labour policies by granting fewer 
employment passes. Others urged 
local workers to view foreigners as 
collaborators and not competitors. 

Retail  banks  told  ST  that  local  
workers make up a sizeable portion 
of  their  workforce  in  technology  
and risk  management,  areas  that  
Mr Menon said could be improved. 

United  Overseas  Bank  (UOB)  
head  of  group  human  resources  
Dean Tong said eight in 10 of its  
staff in these teams are Singapore-
ans or PRs. 

A DBS Bank spokesman said citi-
zens and PRs make up nearly 95 per 
cent of its risk management team 
and 85 per cent of its technology 
and operations team. 

He added that 15 out of 16 mem-
bers of DBS’ top leadership team in 
Singapore,  including  chief  execu-
tive officer Piyush Gupta, are Singa-
poreans, while one is a PR. 

An OCBC Bank spokesman said 
that 84 per cent of its staff in the ar-
eas of technology and risk manage-
ment are citizens and PRs. 

The banks added that they have 
initiatives  in  place  to  ensure  a  
strong pipeline of local talent. 

UOB’s  Mr  Tong  said  the  bank  
launched its flagship training pro-

gramme Better U last year to equip 
staff  with  technical  skills  to  suc-
ceed in the digital future. 

Meanwhile, DBS said it is hiring 
seasoned professionals  in growth 
technology areas such as artificial 
intelligence, cloud computing, full 
stack development and data analyt-
ics through a range of specialised 
programmes which cater to locals. 

It will hire close to 150 young grad-
uates yearly for talent development 
programmes  such  as  the  bank’s  
graduate associate programmes. 

Singapore Human Resources In-
stitute  president  Low  Peck  Kem  
said it is important for local work-
ers to stay relevant by being famil-
iar  with  global  changes,  for  in-
stance in financial technology and 
alternative payment platforms. 

“That would be how we can grow 
the local talent pool, to make our lo-
cals the best match for those jobs, 
and not just depend on quota.” 

Ms Low said banks and other fi-
nancial institutions should abide by 
fair hiring guidelines, recruit staff 
based on merit and consider the di-
versity and makeup of their work-
force at all levels, including the mid-
dle- and senior-management levels. 

She  noted:  “Banks  should  also  
consider  that  locals  may  have  
greater  familiarity  with  the  local  
and regional business context and 
dynamics.”
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that citizens take up 43% of 
senior management jobs in sector

GREATER INTEGRATION

A more integrated approach of producing and selling 
our content across our various platforms will allow us 
to deal more efficiently and effectively with the new 
level of demand we are seeing from our advertisers 
and audience.
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Sunny Singapore will have a float-
ing solar farm in Tuas next year able 
to  generate  enough  energy  to  
power  about  16,000  four-room  
Housing Board flats for a year. 

Work has begun on the project at 
Tengeh Reservoir, which will con-
vert  solar  energy  into  electricity  
and have a maximum capacity of 
60MW. 

The system will help reduce the 
Republic’s dependence on fossil fu-
els,  slash  carbon  emissions  and  
strengthen  national  climate  re-
silience, said national water agency 
PUB and Sembcorp Industries in a 
statement yesterday. 

Once commercial operations are 

in full  swing next year,  the solar 
farm, which is being built by Semb-
corp  Industries  subsidiary  Semb-
corp Floating Solar Singapore, will 
meet 7 per cent of PUB’s annual en-
ergy needs. 

The solar farm is expected to off-
set about 32 kilotonnes of carbon 
emissions annually,  equivalent  to  
taking some 7,000 cars off Singa-
pore’s roads. 

The floating solar farm, covering 
an area of about 45 football fields, 
will be Singapore’s largest, as well 
as one of the biggest in the world. 

Sembcorp Industries group presi-
dent and chief executive Wong Kim 
Yim said: “This large-scale floating 
solar platform, which features the 
deployment of advanced technolog-
ical  and  system  innovations,  will  
also enhance Singapore’s global po-
sition in renewable energy produc-
tion.” 

Smart technologies and sustain-
able  materials  feature  strongly  in  
the  solar  plant’s  design,  said  the  
statement from PUB and Sembcorp. 

“Every component of the system 
was carefully designed and selected 
based on Singapore’s climate condi-

tions in order to maximise energy 
generation, minimise environmen-
tal and water quality impact, and be 
durable enough to fulfil  a service 
lifespan of 25 years.” 

For instance, the solar plant will 
use more durable double-glass pan-

els, instead of single-glass ones com-
monly used in rooftop installations. 

Smart technologies incorporated 
into the system include safety cam-
eras, live video monitoring, dash-
boards, as well as alerts that help to 
track  environmental  factors  such  

as wind speed, solar irradiation and 
ambient temperature. 

PUB chief executive Ng Joo Hee 
said: “With this floating solar power 
plant, which we believe to be one of 
the largest in the world, PUB takes a 
big step towards enduring energy 

sustainability in water  treatment.  
Solar energy is plentiful, clean and 
green, and is key to reducing PUB’s 
and also Singapore’s carbon foot-
print.” 
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One of world’s largest 
floating solar farms 
coming up in Tuas 

An artist’s impression of the upcoming floating solar farm at Tengeh Reservoir. 
The farm is expected to offset about 32 kilotonnes of carbon emissions each 
year, equivalent to taking some 7,000 cars off the road. PHOTO: PUB/SEMBCORP

MAS to engage 
financial institutions 
on growing their 
S’porean workforce

SPH retrenches 140 from sales and magazines units amid downturn

16,000
The solar farm will be able to generate 
enough energy to power this number 
of four-room HDB flats for a year.

Supporting a more sustainable future
Singapore’s largest floating solar farm at Tengeh Reservoir
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PHOTOVOLTAIC (PV) MODULES
• Tilted to maximise energy generation and 
optimise rainwater drainage
• Coated with anti-reflective materials to 
maximise light absorption and minimise glare
• Double-glass solar panels enhance 
durability in a wet and humid environment

FLOATS/PONTOONS
• Made with certified food-grade 
high-density polyethylene to minimise 
impact on water quality
• The pontoons are designed to support
the weight of the PV modules, each 
weighing 30kg
• UV-resistant to withstand intense sunlight 

CABLES
• Encased in 
waterproof 
insulation with 
cross-linked 
polyethylene 
for durability

ANCHORS
• Tether floating arrays to reservoir bed to 
prevent movement in strong winds and ensure 
worker safety during inspections

COMBINER BOX
• Combines electrical current from 
strings of PV modules into larger 
DC cable that feeds into the central 
inverter
• Able to monitor voltage and 
current of each PV string, and feed 
data to remote monitoring centre

POWER GRID
• Electricity generated from 
the PV system feeds into the 
power grid, contributing 
more renewable power into 
Singapore’s total electricity 
mix 
• May be able to store 
energy generated in battery 
systems in the future

PERFORMANCE MONITORING
• Output of the system is remotely monitored in 
real time
• Features safety cameras, live video monitoring, 
dashboards and alerts that help to track 
environmental factors
• Engineers and technicians can monitor 
operations remotely using mobile app
• Enables swift and timely maintenance and 
troubleshooting – making operations more 
robust and reliable

CENTRAL 
INVERTERS
• Converts 
electricity in 
the form of DC 
from the solar 
PV panels into 
commonly
used AC
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